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EEEEEXECUTIVEXECUTIVEXECUTIVEXECUTIVEXECUTIVE S S S S SUMMARYUMMARYUMMARYUMMARYUMMARY

[1] In this policy analysis of affirmative action, four Asian Pacific American law
professors make the case for affirmative action, with a special focus on Asian
Pacific Americans (“APAs”).  The authors believe that affirmative action pro-
duces many benefits, such as reducing the harm of racism, promoting equal op-
portunity, and advancing racial justice.  While affirmative action has costs,
many of them are misconceived or exaggerated.  Those genuine costs that do
exist are ones that all Americans should bear in order to move America toward a
more just society.

[2] This document has two target audiences.  The first audience consists of APAs,
whether activists, political leaders, academics, ethnic media, or interested mem-
bers of the community.  Like all Americans, APAs are trying to understand the
frequently frustrating and always pitched debate over affirmative action and
civil rights.  In this analysis, the authors tackle
the genuine complexity confronting APAs and
explain why support for affirmative action may
mark a defining moment for APA identity.

[3] The second audience consists of the general pub-
lic.  In this regard, the authors want to present
APA perspectives on affirmative action.  Recently,
APAs have become increasingly visible in the
political sphere and perhaps nowhere as promi-
nently as in the debate over affirmative action.
But this visibility has been passive, with APAs be-
ing used to make debating points, especially by
opponents of affirmative action.  This policy
analysis strives to convert that passive visibility
into active participation.  By adding distinct
APA voices to the policy debate, we hope to ad-
dress better the complexities of race relations
and, in turn, strengthen the arguments for affir-
mative action.

[4] We begin in Part I with a brief introduction to the current affirmative action con-
flict and the urgent need for APA involvement in the public policy debate.

[5] Part II presents the general arguments for affirmative action.  Section A states
the case for race-conscious remedies in a society afflicted with racial discrimina-
tion.  Sections B and C respond to two standard counter-arguments, that affir-
mative action violates the abstract principles of meritocracy and color-blind-
ness.

[6] Part III focuses specifically on APAs, their history of racial discrimination and
their relationship to affirmative action.  Section A documents the history of ex-
plicit institutional racism against APAs that, until recently, remained both law
and practice.  Section B examines the model minority myth of APAs and ex-

. . .support for

affirmative action

may mark a defining

moment for Asian

Pacific American

identity.



vi

poses its inaccuracies and dangers.  Section C details the current discrimination
against APAs, which persists despite perceptions of utter assimilation and suc-
cess.  Finally, Section D addresses college admissions, an area of special concern
for APA communities.  In particular, it refutes the claim that affirmative action
for African Americans, Latina/os, and Native Americans means that APAs
must be capped by admission ceilings.

[7] Part IV provides concluding thoughts and explains how APAs have a unique
opportunity to defend affirmative action in a way that challenges both conser-
vative cries of the APA “victim” and liberal neglect of APA communities.  How
APAs react to the onslaught against affirmative action presents a defining mo-
ment for APA history and identity.  By standing up for affirmative action—re-
gardless of whether APAs are always included—we can show loyalty to prin-
ciples, not self-interest, and a genuine commitment to a community of justice.
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I.  Introduction

[1] Affirmative action is under severe attack.1   In California, the Regents of the
University of California voted to end affirmative action in admissions, employ-
ment, and contracting.2  In November 1996, the so-called “California Civil
Rights Initiative” (Proposition 209) would do the same for the entire state.3  On
the federal level, various bills are circulating in Congress to end affirmative ac-
tion as we know it.4

[2] The fate of Asian Pacific Americans (“APAs”)
has become central to this attack.  Opponents
insist that they object to affirmative action be-
cause it is unfair.  They highlight how preferen-
tial treatment of others may disadvantage
APAs, a racial minority.  In doing so, they claim
the moral high ground: They seek to protect
not only the rights of White males, but also
APAs.  A provocative argument, this warrants
reflection and analysis.

[3] Any thoughtful inquiry must begin with the
historical experience and contemporary status
of APAs.  The exclusion of Asian immigrants
from the United States and the segregation of
APAs from mainstream society have meant
that many Americans know little about APAs.
As lamentably, because many (though not all)
APAs are immigrants and because history is
not always taught well in our public schools,
many APAs know little about the sorry history of U.S. race relations.  What we
need, therefore, is education, discussion, and deliberation.5

[4] To help meet this need, four APA law professors—Gabriel Chin of Western New
England, Sumi Cho of DePaul, Jerry Kang of UCLA, and Frank Wu of Howard6—
gathered in Los Angeles in May 1996 to begin a serious discussion of affirmative
action.  Representing diverse ethnic backgrounds, political viewpoints, and
scholarly methods, we struggled with the many troubling issues raised by racial
discrimination and its remedy.

[5] In particular, we were concerned about how opponents of affirmative action
have framed the debate—in terms of “quotas,” “reverse discrimination,” and
the “APA victim.”  We were also dissatisfied with the dearth of serious public
policy analysis from APA perspectives.  APAs are one of the fastest growing ra-
cial groups in the country, with more than nine million individuals constituting
approximately three percent of the population.  Introducing them into the affir-

Asian Pacific

Americans must

stand up for

affirmative action,

whether or not we

are directly included

in such programs.



2

mative action debate not only recognizes this presence but also illuminates the
complex nature of racial discrimination from new viewpoints.

[6] APAs have come to occupy a unique place in the post-civil rights era.  We have
experienced racial discrimination, yet we also have enjoyed some upward mo-
bility.  We are racial minorities, yet we are also the “model” minority, portrayed
at times as “honorary Whites.”  Placed in this unique position, many APAs are
understandably confused about affirmative action.  For the reasons explained in
the following pages, each author has concluded that APAs must stand up for af-
firmative action, whether or not we are directly included in such programs.
Each of us also believes that APAs can play an invaluable role in society’s
progress toward a community of justice that transcends self-interest.  This is our
case.
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II.  Affirmative Action: The General Debate

II.A. The Case for Affirmative Action

II.A.1. Affirmative Action Remedies Racial Discrimination

[1] White Supremacy stands for the proposition that people of color are somehow
different and inferior; therefore, they do not belong as equals in the cultural, so-
cial, and political company of Whites.7  This belief, unfortunately ingrained in
American history, has had enormous consequences for all people of color.
White Supremacy as a latent belief is widespread; as an explicit ideology, it is re-
emerging in separatist militia groups as well as on the New York Times bestseller
lists.8

[2] A track race metaphor, invoked by the late President Lyndon Johnson in his his-
toric affirmative action address, provides insight into racism’s harm.  Living in
an unabashedly racist society meant that many of our parents, grandparents,
and great-grandparents were not allowed to run a fair race.  Racism raised high
hurdles making it impossible for otherwise “equal” runners to compete.  Thus,
when they passed the baton to the next generation, they did so running with
less speed, having covered a shorter distance, and having less stamina than they
would have had in a non-racist society.

[3] Accordingly, for many people of color, racism has decreased the amount and
value of economic, social, and cultural capital inherited from our ancestors.  Not
only did we receive less material wealth, we also received less “insider knowl-
edge” and fewer social contacts so instrumental to one’s educational and pro-
fessional advancement.  The fact that runners today might compete on more
equal “footing” does nothing to change this fact.

[4] As one concrete example, consider the legacy of racial discrimination by the
Federal Housing Administration (“FHA”).  The 1934 Federal Housing Act made
purchases of homes possible for millions of Americans.  But the FHA was not
colorblind.  It believed that non-White families would decrease property values
in White neighborhoods9 and thus “channeled almost all of the loan money to-
ward whites and away from communities of color.”10  As such, between 1946
and 1959, less than 2 percent of all houses financed with FHA backing were pur-
chased by African Americans.11  This not only cemented racial segregation, it
also ensured that Whites would be disproportionately advantaged by post-war
suburban home ownership, “one of the most successful generators of wealth in
American history.”12

[5] This sort of unfairness, compounded generation after generation, has left racial
minority groups with less wealth, fewer social services, and cultural resources
than they would have had otherwise.13  And as President Johnson put it: “You
do not take a person hobbled by chains and liberate him, bring him up to the



4

starting line of a race and then say, ‘you are free to compete with all the others,’
and still justly believe that you have been completely fair.”14

[6] Racism coursing through the generations has also carved derogatory stereo-
types into the bedrock of American culture.  While different for each race and fluid
over time and locale, these stereotypes have variously portrayed us as stupid,
lazy, ineloquent; uncouth, violent, bestial; immoral, evil, irredeemable; dishon-
est, unfair, sneaky.15  Although most Americans publicly reject these racist gen-
eralizations, none of us, whatever our race, can claim complete immunity to ste-
reotypical thinking.16  Furthermore, prejudice can work its way into social insti-
tutions and cultural practices in ways difficult
to notice, much less root out.  It should therefore
come as no surprise to find discrimination—from
the most virulent antipathy, to willful ignorance,
to selective indifference—in all walks of life.

[7] In a startling example, ABC’s “PrimeTime Live”
news magazine recently used two profession-
ally trained “testers”—one Black, one White—
to see whether “equality of opportunity” exists.
The two men, trained to be identical in all rel-
evant aspects save race, exposed a disturbing
pattern of racism throughout their two-week
experiment.  While the White man was greeted
warmly and encouraged at an employment
agency, the African American tester was lectured
on laziness and drug use.  In a record store, the
White tester was left alone to browse while the
Black man was tailed by an employee fearful of
shoplifting.  An apartment building manager
gave the White tester keys to a rental while the
African American tester was told by the same
manager that all apartments had already been
rented.17

[8] One might suppose that anti-discrimination laws,
passed during the Civil Rights Era, would have put an end to all this racism.
But they have not, in part because these laws are especially difficult to enforce:
A “smoking gun” is rarely found because naked prejudice is kept safely hidden.
Also, anti-discrimination laws require victims of racial discrimination to face
protracted litigation, using personal and societal resources, to reach only uncer-
tain end.

[9] Instead of resigning ourselves to under-enforcement of anti-discrimination
laws, we can support affirmative action.  By “affirmative action,” we refer to a
broad array of race-, ethnicity-, and gender-conscious programs, enacted by the
government and private sector, voluntarily or by court order, to promote equal-
ity of opportunity and racial diversity.  It includes outreach programs, targeted
at specific groups, to notify them of employment, education, and contracting
opportunities.  It also includes programs that favor—among similar candidates
who satisfy necessary qualifications—members of historically underrepresented
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groups.  These programs act as a small counterweight to the various discrimina-
tions—sometimes purposeful, sometimes negligent—that people of color face
daily, throughout their lives.  They provide a rough and meager remedy for the
felt impact of such unfair treatment, which for some reach back for generations.

[10] Those who believe that the recompense is too large should ask themselves these
questions.  First, even if you are individually innocent of any racial discrimina-
tion, do you still enjoy its illicit fruits?  After all, discrimination (by others) has
shrunk your pool of competitors for admissions, public contracting, and jobs.18

Second, for White Americans,19 would you, if given the chance, voluntarily give
up Whiteness, become a person of color, accept all the injustices associated
therewith, in exchange for the chance to participate in the piecemeal remedy of
affirmative action programs?  One might put the same question to APAs.  Would
you accept the racism faced by Americans who are Black, Latina/o, or Native
American, in exchange for affirmative action programs meant for their benefit?

II.A.2. Affirmative Action Creates a Better America

[1] Besides counteracting racism, affirmative action moves us toward a more just
society that benefits all Americans.  It does so by increasing social interaction
among people of different races, cultures, and backgrounds.  Increased contact
in the school and workplace, among diverse people interacting with basic re-
spect and common goals, is essential, especially in a world where “hypersegre-
gation”20 persists.

[2] For instance, consider how affirmative action operates in the university.  Affir-
mative action allows students of different races and backgrounds to rub shoul-
ders, share meals, debate issues in an open-minded, intellectual community
where learning takes place not only within the lecture hall, but without, not
only from books, but from classmates.  It “allows for social interaction in an oth-
erwise [racially] segregated world, which in turn allows us to break down our
misconceptions and prejudices.”21  To be sure, there are campuses where stu-
dents feel comfortable sticking only to their own “kind.”  And without ques-
tion, more could be done to encourage personal interaction across various social
cliques.  But the mere fact that more could be done in no way denies the tangible
benefits already produced by affirmative action.

[3] Affirmative action also moderates outdated stereotypes by helping racial minori-
ties achieve non-stereotypical positions of leadership and status.22  Seeing
people of color in such unexpected positions—an APA as law professor, not en-
gineer—jars all of us, regardless of race, out of old habits of thought and expec-
tation.

[4] Besides decreasing racial stereotypes, affirmative action produces other ben-
efits.  In the classroom, it increases the variety of life experiences, which in turn
enlivens discussion and deepens analysis.  This assertion is not based on any
simplistic assumptions that all minorities do think or should think alike.
Rather, as explained by Assistant Attorney General Walter Dellinger, it is based
on the “common sense proposition that in the aggregate, increasing the diver-
sity of the student body is bound to make a difference in the array of perspec-
tives communicated at a university.”23  The same is true for faculty.  Race contin-
ues to matter in real life, especially for racial minorities, and it is this experience
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that teaches valuable lessons about race, racism, and race relations in contem-
porary America.24

[5] Affirmative action also produces benefits outside of educational settings.  In
today’s workplace, racially diverse co-workers chat at the water cooler.  Earlier,
they did not.  Even if they are squabbling with each
other, they are at least talking to each other, face to
face.  Informal interactions like this, perfectly harmo-
nious or not, enable us to see each other as fellow hu-
man beings, with common fears, faults, and aspira-
tions.

[6] Affirmative action not only improves workplaces by
furthering interaction and understanding, it also im-
proves the work product or quality of services.  Con-
sider the value of a diversified police force.  In the
ideal world, the racial diversity of a law enforcement
agency would have no bearing on maintaining peace
and public safety.  But in the real world, especially
when the relationship between police and the commu-
nity they serve is adversarial, racially diversifying the
ranks may bolster law enforcement’s effectiveness.

[7] Some argue that such diversification caters to racist
preferences.  Crediting community preferences for a
diversified police force is no different, they insist,
from a restaurant refusing to hire an African Ameri-
can hostess because the clientele would prefer being greeted by a White person.
This argument fundamentally mistakes racism.  In particular, it ignores morally
significant differences in the origin and social meaning of these preferences.

[8] Inner-city communities, with a lengthy history of police abuse, might prefer a
police force more reflective of the community’s racial make-up because such a
force, on the whole, will be less likely to wield its power in racist ways.  More-
over, the social meaning of an integrated police force is not that Whites are
members of a degraded caste, unworthy of equal treatment.  By contrast, the
preference for a White restaurant hostess arises from less noble or reasonable
origins and, more importantly, broadcasts to racial minorities the clear message
that they are less than equal.25  It is downright bizarre to think that we, as a soci-
ety, lack the common sense to distinguish between such polar opposites.

[9] Finally, affirmative action is a good investment in a stable future.  A society
plagued by tremendous distributive inequities along racial lines is not only un-
just, but unstable.  Consider pre-apartheid South Africa, or more close to home,
the Los Angeles riots of 1992, which erupted in the context of epidemic unem-
ployment and social despair.26  Affirmative action helps alleviate some of this
distributive imbalance.

[10] Admittedly, it does not do so by directly reaching those racial minorities at the
lowest rungs of society.  Ideally, this is a task for aggressive anti-poverty pro-
grams or possibly complementary class-based preferences.  Still, race-based af-
firmative action helps ameliorate this imbalance by advancing the prospects of
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minority students, workers, and entrepreneurs.  In turn, they function as role
models,27 increasing the self-esteem of individuals who identify with them, and
contributing valuable economic and cultural resources back to their communi-
ties.  Seeing a steady stream of individuals who “make it,” notwithstanding
their race, keeps hope alive that any American may achieve success.  Affirma-
tive action is an effort to translate this hope into reality and not to abandon it as
a “dream deferred.”

II.A.3. The Costs of Affirmative Action Are Acceptable

[1] We concede that there are costs, at times painful ones, to affirmative action.  For
instance, some marginal candidates will lose out to those helped by affirmative
action.  And this might seem particularly unfair, especially if the person who
loses out feels no responsibility for racism, past or present.  But as Professor
Stanley Fish argues:

[2] [I]f today’s white males do not deserve the (statistically negligible)
disadvantages they suffer, neither do they deserve to be the beneficiaries
of the sufferings inflicted for generations on others; they didn’t earn the
privileges they now enjoy by birth, and any unfairness they experience
is less than the unfairness that smoothes their life path irrespective of
their merit.28

[3] Also, other candidates who would have lost out even without affirmative ac-
tion will find it easier to blame “reverse discrimination” than themselves.  For
instance, consider the story of Tom Wood, co-author of the so-called “California
Civil Rights Initiative,” which would terminate race-conscious remedies in the
State of California.  He has repeatedly asserted being the victim of “reverse dis-
crimination” when, allegedly, a woman of color took the teaching job he de-
served.29  When pressed for details so that the story could be verified, Wood
steadfastly declined.

[4] An NBC “Dateline” investigation, however, turned up the following facts.
First, “Tom Wood hadn’t published anything until 15 years after he received his
Ph.D.”30  Second, “in the 20 years since that Ph.D., Wood ha[d] held only two
university teaching positions, each one-year appointments.”31  Third, of the five
teaching positions Wood could have applied for, four were filled by White
males and one to a “woman who was, by almost any standard, more qualified
for the position than Tom Wood.”32

[5] In other words, affirmative action allows the scapegoating of minorities.  It also
allows well-intentioned employers who want to break bad news gently to iden-
tify affirmative action as the culprit instead of the candidate’s own lackluster
qualifications.  This “racial fall guy,” in turn, fuels White resentment and marks
successful racial minorities as successful only because of affirmative action.

[6] Finally, there are concerns that affirmative action will simply be inefficient.  The
fear is that we will not have the best qualified performing society’s tasks, and
thus, we will lose productivity and face higher labor costs.  But this fear as-
sumes that people of color and women benefiting from affirmative action are
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less qualified and that the definition of “best qualified” is incontestable.  But are
these assumptions correct?  We answer that question next.

II.B. The Merit Critique Is Muddy

[1] Critics of affirmative action charge that taking race into account compromises
our commitment to merit.  Obviously, some measures of merit are relevant;
however, critics are mistaken when they assert that merit is simple to under-
stand and apply.  They are also off the mark when they contend that racial di-
versity and merit cannot co-exist.

II.B.1. Merit Comes in Many Forms

[1] A catchy buzzword, merit is more easily invoked than defined.  Without at-
tempting an authoritative definition, we can start with the definition of merit as
“the ability to contribute to the achievement of valid institutional goals.”33  Im-
mediately, we see that no conception of merit is universal because different in-
stitutions will have different goals.  For example, the Olympic Ski Team would
certainly define merit differently than would, say, the Foreign Service of the
State Department, although both organizations seek excellence.

[2] Diverse ideas of merit exist even in more similar institutions.  For example, a
law school like Stanford, seeking a national student body, would define merit
differently in some ways than would, say, the University of Montana, which
might aim to build the state bar by recruiting in-state students likely to stay in
Montana.  And though both are state-sponsored schools, CUNY’s (City Univer-
sity of New York) focus on public interest law might make it value different
qualities in prospective students than the University of Montana, though both
want to produce excellent lawyers.  In sum, the very notion of merit turns fun-
damentally on the goals and purposes of a particular institution.

II.B.2. Merit in the University

[1] Many opponents of affirmative action have framed the debate as “affirmative
action” versus “merit.”  They argue that affirmative action necessarily under-
mines merit, thereby harming all social institutions, particularly our colleges
and universities.  We find this argument simplistic.

II.B.2.a) Academic Standards Have Risen During the Affirmative Action Era

[1] In fact, the advent of affirmative action has occurred simultaneously with an
impressive rise in academic standards at elite universities.  As Chancellor Chang-
Lin Tien has explained: “The numbers dispel the notion that diversity has some-
how sacrificed the quality of [Berkeley].  In fact, the diversity has been coupled
with rising standards.”34  Admissions officials across the nation, from Berkeley
to Harvard, agree.35

[2] The social forces that have improved the quality of the student body parallel
those underlying affirmative action—the long-term pressure in higher education
to open its doors to groups formerly excluded, such as racial minorities and
women.  Around World War II, universities began to make token exceptions to
their admission policies, which had until then restricted the pool of potential
students to the well-heeled, well-bred graduates of particular preparatory
schools, and those of the “right” race, religion, and gender.36
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[3] Significant gains in women and minority admissions did not occur until the
1960s, however, and only in the wake of intense pressure from the Civil Rights
Movement.  Affirmative action was reluctantly accepted by elite schools such as
Harvard as the “bitter pill” necessary to stave off social upheaval and political
instability.  Prior to this time, Harvard University had excluded qualified
women and racial minorities for 328 of its 358 year existence.37  This preference
for White Protestant men hardly served the lofty goals of “merit,” but rather
sustained mediocrity for the privileged.  Indi-
vidual merit became a central concern when the
qualifications of the “privileged” began to be
questioned.38

II.B.2.b) Measuring Academic Ability Is Hard

[1] Affirmative action supposedly compromises
merit because it admits students of color based
on factors other than grade point average (“GPA”)
and standardized test scores.  Schools rely on nu-
merical criteria as one set of factors in admissions
because they are somewhat helpful, though by no
means perfect, in predicting future academic per-
formance.39

[2] But for any particular individual, test scores may
be quite misleading.  Indeed, because schools
weight GPAs and test scores and use scales of
comparison for preparatory institution and
course work, APAs can easily be disadvantaged
by the manipulation of seemingly neutral factors.
APAs, for example, would be disadvantaged if a
university gave greater weight to the verbal por-
tion of the SAT exam or no credit for non-Euro-
pean foreign language skills.  Since universities
have historically done exactly this to APAs, we should be skeptical about claims
that academic merit is a scientifically measurable characteristic that can be
gauged objectively.

II.B.2.c) Grades and Test Scores Are Not Everything

[1] More importantly, no sensible admissions officer would pretend that grades
and scores are the only components of merit.  Reducing an individual’s accom-
plishments and potential to a number would compel schools to ignore, say,
demonstrated leadership, scholarly publications, motivation, maturity, and the
use to which an education will be put, including service to neglected communi-
ties.  In short, many qualifications not reflected by standardized test scores or
grades may indicate that a person would be a valued member of a school com-
munity and a successful graduate.

[2] Indeed, many professional school faculty will concede that doing well in school
does not ensure doing well in the profession.  There are countless stories of
“C-” students from non-elite law schools becoming world-renowned attorneys.
Conversely, there are countless “A” law students who fail miserably in the day-
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to-day practice of law.  Recognizing this less simplistic view of merit benefits
not only people of color, but everyone who can contribute to one of the school’s
or the profession’s various goals.

[3] Furthermore, a school might reasonably adopt an affirmative action plan based
on the conclusion that, in some circumstances, race can be a component of merit.
Many schools, for example, admit students whom they hope will become civic
and community leaders.  For better or worse, these communities are sometimes
racially defined.  A school wholly blind to race, however, would be unable to
consider the fact that certain applicants may become political, spiritual, and ar-
tistic leaders of such communities.  Not only would such a school be deprived of
having such a person as an alumna, but that applicant would have been treated
unfairly.  Refusing to consider the potential suggested by an applicant’s leadership
skills and background would foreclose full evaluation of her merit.

[4] While many concede the force of this argument, they still feel uneasy about con-
sidering race as a part of merit.  After all, race is not something one “earns.”  But
remember, schools routinely look at characteristics
that do not arise from individual initiative.  Appli-
cants blessed with extraordinary athletic or artistic
abilities receive special consideration even when
these abilities arise more from natural talents than
individual toil.  Applicants with novel back-
grounds —such as being raised on military bases or
diplomatic missions around the globe—may prop-
erly be favored regardless of whether those appli-
cants had any say in the matter of where they lived
and grew up.  Accordingly, people should feel more
at ease with expanding the notion of merit to in-
clude, at times, membership in a distinct social
group.40

II.B.3. Our Commitment to “Merit” Is Fickle

[1] Finally, note how those ardently committed to an
unreflective merit principle (“merit equals objec-
tive test scores and grades”) ignore curious excep-
tions without outcry.  Admissions committees, for
example, will take into account an applicant’s
“legacy” status—having an alumni relative—even
though that fact is irrelevant to personal achieve-
ment or academic promise.41  While having rich or
politically powerful parents hardly makes an ap-
plicant smarter, a person in that fortunate position
can often expect preferential treatment of his admissions application.42

[2] This is not the case solely at elite private schools, such as Harvard, to which
more students were admitted one year under the legacy preference than the to-
tal number of African Americans, Mexican Americans, Puerto Ricans, and Na-
tive Americans in the entire class.43  It is also the practice of our public institu-
tions.  For example, the University of California’s lobbyist in Sacramento helped
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children of the powerful:44 Both UCLA45 and Berkeley46 had secret but estab-
lished “back channels” to aid privileged applicants.

[3] But the exceptions do not end there.  Consider nepotism—preferential treat-
ment on the basis of a biological happenstance—which is perfectly legal in pri-
vate-sector hiring.  Or what about the substantial numerical boosts granted to
the scores of veterans on civil service exams, regardless of whether they actually
participated in combat, suffered emotional or physical injury, or are socially or
economically disadvantaged?47  These exceptions should make us question our
commitment to some unexamined merit principle.

[4] In sum, the choice is not between “merit” and “affirmative action.”  More accu-
rately, the choice is between different conceptions of merit or between compet-
ing visions of an institution.  If taking race into account seems to compromise
accustomed notions of merit, we must recognize that the ends achieved—reducing
racial prejudice, increasing racial harmony, and avoiding the resegregation of
higher education—are more weighty than many other ends for which the usual
merit principle is sacrificed.  We must also acknowledge that “conventional”
notions of merit may simply mismeasure merit for universities that have less
self-interested and more social-minded goals than simply mass-producing the
most test-savvy and clever graduates.

II.C. Race-Consciousness Is Not Racism

II.C.1. Color-Blindness Is Not Morally Mandated

[1] In opposing affirmative action, many Americans appeal not only to an abstract
merit principle, but also to a rigid color-blindness principle.  They simply feel
that race is morally irrelevant and should never be used in any way.  To this ap-
peal, we ask: Why precisely is race-consciousness so taboo?

[2] Surely, in the past, race-consciousness was used to perpetuate an unjust caste
system, such as slavery.  But that has not always been the intent, effect, and
meaning of race-conscious programs.  For instance, after the Civil War, Con-
gress established the Freedmen’s Bureau to help recently freed slaves integrate
into society.48  There, government took an expressly race-conscious measure to
remedy a serious social problem.  To suggest that the race-consciousness of chattel
slavery and that of the Freedmen’s Bureau is identical is deeply mistaken.

[3] First, each program had a different intent.  Slavery was intended to subordinate
a whole class of human beings into an inhuman status.  By contrast, the Freedman’s
Bureau was intended to help liberate that class.  For those who think that intent
is irrelevant, consider our opposite reactions to killing-for-hire and killing-for-
self-defense.49  Both involve killing, but the intent differs, which makes all the dif-
ference.

[4] Second, regardless of intent, each program had a different impact.  The concrete
impact of slavery and Jim Crow was the political, cultural, and economic sub-
jugation of an entire class of Americans.  By contrast, programs like the Freedmen’s
Bureau did nothing to disenfranchise Whites, stigmatize them, or relegate them
to a disfavored caste.
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[5] Third, each program had a profoundly different social meaning.  In moral terms,
the meaning of Jim Crow was to deny racial minorities the most basic respect as
an equal.  In contrast, the meaning of the Freedmen’s Bureau was not to deny
equal respect to those Americans excluded from such programs.  Today, the ex-
act same contrast in intent, impact, and meaning can be made between old-style
discrimination on the one hand and affirmative action on the other.

[6] Still, while conceding some distinction between Jim Crow and affirmative action,
opponents of affirmative action argue that it is too difficult to distinguish be-
tween malign and benign race-based policies.  They contend that it is wiser to
be like Ulysses and bind ourselves to the mast to stave off the Sirens of race-con-
sciousness.  But this approach, alluringly heroic, ignores significant costs—
namely, apathy toward continuing racism.

II.C.2. Color-Blindness Is Gratuitous in an Era of Judicial Retrenchment

[1] The Supreme Court recently decided in Adarand v. Pena50 that race-conscious
decisions, whether apparently malign or benign, must be evaluated under a no-
toriously difficult standard known as “strict scrutiny.”  In other words, affirma-
tive action programs can be implemented only if the institution demonstrates a
compelling interest, such as the elimination of the present effects of past racial
discrimination by the institution itself or educational diversity.51  Furthermore,
the institution must show that the use of racial classifications is narrowly tai-
lored to that compelling interest.

[2] Each of us disagrees with the holding in Adarand.52  In particular, we disavow
how the court used the Japanese American internment to justify its conclusion.53

We also do not believe that the only valid arguments justifying affirmative ac-
tion are those that the Court has identified as “compelling.” Nevertheless, as
controlling Supreme Court precedent, Adarand substantially restricts the type of
affirmative action programs that can continue to exist.

[3] Despite this aggressive constitutional check against race-conscious remedies al-
ready in place, opponents of affirmative action would prohibit even those few
affirmative action programs that would satisfy this most strict scrutiny.  In other
words, they would bar even a program narrowly tailored to a genuinely com-
pelling interest, one that would move us toward a more just society.  Such dra-
conian measures smack of stingy self-interest.  It is overkill.
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III. Affirmative Action & Asian Pacific Americans

III.A.  APAs Have Suffered Racial Discrimination: The Past

[1] To the extent that affirmative action responds to racial discrimination, we need
a better picture of the racial injustice that Asian Pacific Americans (“APAs”)
have endured.  While this section aims to explore the history of many APA expe-
riences, it is not meant to be exhaustive.  Rather, it is a more modest attempt to
offer background that will illuminate the nature of discrimination against
APAs.

III.A.1. The Law Explicitly Discriminated Against Asian Immigrants

III.A.1.a) Immigration

[1] While color-blindness is in political vogue among some contemporary circles,
that was not the case in the nineteenth century, when the first Asians arrived in
the United States in substantial numbers.54  As Chinese laborers arrived in Ha-
waii and California to work in farms and mines, White labor resentment against
a “Yellow” invasion of “coolie” labor quickly mounted.  America soon began
erecting a wall around its borders that was distinctly color-conscious.

[2] In 1882, Congress passed the Chinese Exclusion Act,55 the first major federal im-
migration law and also the first law ever to institute a racial restriction on immi-
gration.56  As Chinese immigration slowed, Japanese immigration increased to
satisfy the need of American businesses for cheap labor.  But in 1907 and 1908,
under significant pressure from the Western States, President Theodore Roosevelt
extracted the Gentlemen’s Agreement from Japan to stop issuing passports to
laborers.  As immigration from other Asian countries commenced, in 1917, Con-
gress responded by enacting the Asiatic Barred Zone, which excluded most im-
migrants from an area encompassing India, Southeast Asia, and the Pacific Is-
lands.  The advocates for this legislation, along with members of Congress and
the Justices of the Supreme Court who later reviewed the laws, explicitly stated
race-based reasons to prevent Asians from coming to America.

[3] In 1924, Congress took a more drastic step and barred all “aliens ineligible for
citizenship” from coming to the United States.57  Since only Whites and persons
of African descent (the latter only due to a post-Civil War amendment to the
original statute) were eligible for citizenship, this law effectively barred entry of
all Asians.  Significantly, however, the law accomplished its racial effect without
explicitly mentioning race, using instead the code phrase “aliens ineligible for
citizenship.”58

[4] Only in 1952, by passing the McCarran-Walter Act, did Congress more or less
erase the color bar from our immigration laws.  But even the McCarran-Walter
Act was not racially neutral.  Although it ended the Asiatic Barred Zone, the Act
replaced it with an Asia-Pacific Triangle.  Immigration of persons indigenous to
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this Triangle was capped annually to a mere 2,000-person upper ceiling.  Under
this limitation, a person of Chinese descent—even if he was a native resident
and citizen of a Western nation—would be counted toward the 2,000-person
limit.  This racial attribution rule applied exclusively to Asians.  Not until the
comprehensive 1965 reform of our immigration laws could it be said that
America had stopped explicit racial discrimination against Asians.59

[5] Discriminatory immigration laws obviously limited the numbers of Asians who
could arrive in this country.  But they also affected Asian immigrants and their
citizen children already here: They sent an unmistakably hostile message not
only to Asians in Asia, but to APAs already in the United States that they did not
belong to America.60

III.A.1.b) Citizenship

[1] To be an American, an individual must be allowed not only to come to this
nation’s shores but also to become a citizen.  Much as the law forbade most
Asian immigrants from arriving, it prevented Asian immigrants who had al-
ready arrived from ever becoming citizens.

[2] The first naturalization law, passed in 1790, restricted naturalization to “free
White persons.”  This was amended in 1870,
after the Civil War, to include persons of
African descent.  Since Asian immigrants
were deemed to be neither White nor of Af-
rican descent, they could not become citi-
zens.  In numerous cases, culminating in a
pair of Supreme Court decisions in the 1920s,
judges repeatedly recognized that Asian ap-
plicants for naturalization were qualified in
every respect but one: They were not White.61

[3] All Americans should be shocked to learn
that naturalization rights were granted to
Asians only in the mid-twentieth century:
in 1943 for Chinese, 1946 for Asian Indians
and Filipinos, and 1952 for all other Asians.
Thus, only a half century ago, America con-
sidered Asian immigrants so debased as to
be barred from the fold of citizenship.62

[4] The Fourteenth Amendment to the Consti-
tution, ratified in 1868, confirmed that there
was another path to citizenship—birth on
American soil.  Despite the express language
of the Fourteenth Amendment,63 the ques-
tion whether Asians born in America would
be American citizens was decidedly con-
troversial.64  Not until 1898 did the Supreme Court resolve this issue in favor of
Asians in United States v. Wong Kim Ark.65   But as recently as 1942, this principle
of citizenship was formally challenged in federal court in an attempt to strike all
individuals of Japanese ancestry born in the U.S. from the voter rolls.66
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[5] Worse yet, ominous calls to eliminate the citizenship clause of the Fourteenth
Amendment have been heard in the Capitol.67  Indeed, the Republican party
platform calls for amendment of the U.S. Constitution to deny citizenship to
children born in America to undocumented aliens.68  Assistant Attorney General
Dellinger has warned that this would create “a permanent caste of aliens, gen-
eration after generation, born in America but never to be among its citizens.”69

III.A.2. APAs Suffered as Second Class Aliens

[1] Until only a generation ago, APAs were treated as distinctly second class aliens
(one cannot properly say “citizens”).  Unable to naturalize, they were politically
disenfranchised and barred from participatory politics.  Subject to widespread
prejudice, they were often the target of racially-motivated violence, especially
in uncertain economic times.70  By one count, there were over three hundred
documented murders of Chinese as a result of racial violence in the West be-
tween 1860 and 1887.71

[2] At various times and places, APAs were denied social and civil rights that
would have signaled respect as equals.72  They could not live next to Whites.
They could not marry Whites.73  They could not learn alongside Whites.74  APAs
could not testify against Whites in a court of law, making it difficult if not im-
possible to enforce the few rights they possessed.75

[3] In addition, APAs suffered widespread de jure and de facto discrimination in
their attempt to work for a living.  California enacted a Miner’s Tax in 1852 spe-
cifically targeting Chinese miners.  San Francisco manipulated its licensing au-
thority to close Chinese laundries while allowing White laundries to remain
open.76  Even in the middle of this century, California barred alien Japanese (re-
member, Japanese immigrants could not naturalize) from fishing in state wa-
ters.77  What was left for APAs, then, were second-rate business and service-ori-
ented employment opportunities, consigning them to become launderers, gar-
deners, house boys, and maids.

[4] Finally, APAs faced large-scale economic disenfranchisement through the alien
land laws.  Threatened by increased Asian competition in farming, various states
forbid “aliens ineligible for citizenship” (the code phrase for Asians) from own-
ing land.  The first alien land law was passed in the State of Washington in 1886.
California passed its alien land law in 1913.  Upon judicial challenge, the Su-
preme Court approved these laws in a series of cases in 192378 on the theory that
there was no racial or alienage discrimination and that the State has the right to
limit property ownership to citizens.  Only after the Supreme Court signaled
ambivalence toward these decisions, perhaps regretting its approval of the
Japanese American internment during World War II,79 did the California Su-
preme Court strike down its alien land law as unconstitutional in 1952.80

III.A.3. We Imprisoned More than 110,000 Japanese Americans During WW II

[1] The internment of Japanese Americans has been acknowledged by the Presi-
dent, Congress, and, most recently, the Supreme Court as a shameful episode in
our nation’s history.81  If people know of only one incident of racial discrimina-
tion against APAs, internment is likely to be it.  Internment is important because
it reveals much about the nature of persistent anti-Asian prejudice.
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[2] The bombing of Pearl Harbor on December 7, 1941, set in motion the eventual
internment of over 110,000 persons of Japanese descent without due process.
Over two-thirds were American citizens.82  Society generally assumed, as did
General DeWitt, head of the Western Defense Command, that all Japanese
Americans were incorrigibly foreign, with dangerous loyalties to Japan.  DeWitt
testified: “A Jap’s a Jap. . . .  It makes no difference whether he is an American;
theoretically he is still a Japanese and you can’t change him. . . .  You can’t
change him by giving him a piece of paper.”83

[3] Accordingly, society would not distinguish between the enemy Japan and Ameri-
cans who happened to be of Japanese descent.  By contrast, society had little dif-
ficulty distinguishing German Americans and Italian Americans from the en-
emy states Germany and Italy.  Neither group of European Americans was sub-
ject to blanket removal from their homes and imprisonment in internment camps.

[4] The Supreme Court affirmed the constitutionality of the curfew and exclusion
orders imposed on persons of Japanese descent in 1943 and 1944.  In the well-
known Korematsu case, the Court introduced the notion that “all legal restrictions
which curtail the civil rights of any single racial group are immediately sus-
pect.”84  Despite this pronouncement, the Court rubber-stamped the government’s
unsubstantiated claims of military necessity, even in the face of readily-avail-
able evidence of stereotyping and anti-Japanese racism.

[5] Perhaps the Court’s misstep was caused by the government’s purposeful sup-
pression of evidence from the Office of Naval Intelligence, Federal Bureau of In-
vestigation, and Federal Communications Commission, all of which exculpated
the Japanese Americans.85  On the other hand, even without such evidence, Jus-
tice Murphy knew enough to dissent vociferously in Korematsu, which he de-
nounced as a fall into “the ugly abyss of racism.”86  The governmental miscon-
duct in suppressing evidence led a federal court nearly a half-century later to
vacate the conviction of Korematsu himself, though the Korematsu decision it-
self remains unaffected.87

[6] In 1982, a Commission charged by Congress to study the internment concluded
that the “broad historical causes which shaped these decisions were race preju-
dice, war hysteria and a failure of political leadership,”88 not any genuine mili-
tary necessity.  In other words, it was a tragic wartime mistake.  But as historian
Roger Daniels has cautioned:

[7] [T]he general tendency of educated Americans . . . to write the
evacuation off as a ‘wartime mistake’ is to obscure its true significance.
Rather than a mistake . . . the legal atrocity which was committed against
Japanese Americans was the logical outgrowth of over three centuries of
American experience, an experience which taught Americans to regard
the United States as a White man’s country . . . .89

[8] Following the Commission’s report and during the debate over reparations for
the internment survivors—most of whom lost their homes, their livelihoods,
their possessions, and years of freedom—some members of Congress continued
to insist that the internment was justified.  Forgetting that most of those in-
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terned were American citizens, certain members of Congress even argued that
internment victims should not be compensated unless the government of Japan
compensated American veterans.  Similarly, the Smithsonian Institute faced
protests and bomb threats when it installed an exhibit critical of the internment.

III.B. The Model Minority Myth

[1] All APAs should be familiar with the model minority myth.  A racial stereotype
since the 1960s, the model minority myth portrays APAs as superminorities.90  Ac-
cording to the myth, APAs are a racial minority that
has succeeded through education and hard work, and
whose income and wealth match or exceed that of
White Americans.  The model minority myth empha-
sizes the success of APAs, especially as compared to
other people of color.

[2] In the affirmative action debate, the model minority
myth has surged in prominence.  Politicians suggest ei-
ther that APAs are top students who are singled out for
mistreatment by affirmative action or that APA success
shows that affirmative action is unnecessary. 91

III.B.1. The Model Minority Myth Is Misleading

[1] The numerous television reports, print articles, and
speeches that describe APAs as the model minority
depend principally on the claim that APAs have house-
hold incomes equal to or greater than those of Whites.
Like other statistics, this single measurement can be
misleading.

[2] First, APAs generally have more individuals contrib-
uting to household income than the national average,
making that statistic an inapt basis for comparison.92

Second, APAs tend to be geographically concentrated
in New York, California, and Hawaii, states with higher
costs of living and above-average incomes for all resi-
dents.93  Third, comparisons based on census data are
misleading since the census’s definition of White in-
cludes persons of Hispanic origin.94  The more accurate
racial comparison would be between non-Hispanic
Whites and APAs.

[3] In sum, the data suggesting higher absolute levels of APA household income, if
interpreted carefully, belie the supposed “equality of opportunity” proclaimed
by affirmative action opponents.95  We provide further evidence below of con-
tinuing discrimination against APAs, notwithstanding their “model” status.96

III.B.2. APA “Success” Has Non-Racist Explanations

[1] While the picture of unlimited economic and academic success of APAs is inac-
curate, thoughtful analysis still reveals relative success for APAs in education
and income.  It is true, for example, that a greater percentage of APA men and
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women are college graduates than their White counterparts.97  Rather than at-
tributing this achievement to biological or cultural deficiencies within any ra-
cial group, we believe such differences can be explained by specific legal, politi-
cal, and social factors that have shaped the APA community.

[2] For instance, our immigration laws favor highly-educated Asian professionals.
The watershed 1965 Immigration Act expressly stated a preference for educated
professionals, especially in the scientific, medical, and engineering fields.98  At
the time, the Cold War and the space race demanded an influx of scientific elite
to help sustain U.S. military-industrial dominance.  Immigrants from elite fami-
lies in Asia and other countries were attracted by and absorbed into the expand-
ing technological economy.99

[3] In addition to immigration policy, geopolitical changes also influenced Asian im-
migrant demographics.  The 1972 U.S.-China détente and the 1975 withdrawal of
U.S. troops from Vietnam profoundly realigned domestic and international
politics in East and Southeast Asia, thereby rendering many Asian dictatorships
politically unstable.  Such instability, often accompanied by economic crises,
precipitated the immigration of many upper and middle-class families from
Taiwan, Hong Kong, South Korea, the Philippines, Thailand, Indonesia,
Singapore, and Malaysia.100  From 1965 to the present, the highly educated and
upper/middle-class segments continue to be disproportionately represented
among APA immigrants, especially those from East and South Asia.

[4] Finally, cultural reactions to ongoing racism may be another explanation for
improved socio-economic mobility for APAs.  This mobility may have little to
do with anything essential to Asian cultures as much as their historically contin-
gent reaction to limited opportunity.  Professors Stanley Sue and Sumie Okazaki
have argued, for instance, that ethnic, racial, and immigrant discrimination
blocked off various avenues of success for APAs.  Since APAs saw no future in
politics, sports, or entertainment, they turned their attention toward educa-
tion.101  And as they enjoyed mild success through education, this belief—that
educational investment is the sole path to success in America—was rein-
forced.102  Indeed, this belief may have been bolstered by the model minority
myth, which inculcated teachers to encourage and place high expectations on
APA students while subconsciously discouraging or placing lower expectations
on other minorities.

III.B.3. The Model Minority Myth Is Dangerous

[1] Like any racial stereotype, the model minority myth hurts those who are its
subject.  Since the public assumes that APAs are uniformly doing well, they do
not hear APA requests for help.  This laissez-faire approach to all APAs persists
notwithstanding the tremendous heterogeneity among the ethnicities that
make up the racial category APA.103

[2] Also, in difficult economic circumstances, the very same cause for compliment
is condemned: APAs once seen as hard workers become unfair competitors,104

and anti-Asian prejudice is excused out of an assumption that APAs are doing
too well.  Even worse, Whites and other people of color may resent APAs not for
who we are, but for the model minority myth about us.
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[3] The model minority myth also harms other racial minorities.  From its introduc-
tion, the model minority myth has been used to chastise other minorities, to tell
them that they are inferior to APAs, in genes or culture.  When the model minor-
ity image was introduced, the sociologist who described Japanese Americans
sympathetically did so, he explained, to contrast them with “what might be
termed, ‘problem minorities.’”105  More recently, Richard Herrnstein and Charles
Murray asserted in The Bell Curve that APAs and Whites were inherently more
intelligent than African Americans,106 while Dinesh D’Souza argued in The End
of Racism that APAs and Whites had cultures superior to that of African Ameri-
cans.107

[4] Whatever else APAs decide about affirmative action, we should not allow our-
selves to be used to attack other people of color.108  Pitting racial minority groups
against one another represents the worst form of divide-and-conquer political
strategy.  APAs must refuse to believe that they are superior to Whites, non-
Whites, or anyone else.  This is not to denigrate the accomplishments of APAs or
our hard work.  But APAs must refuse to buy into derogatory stereotypes that
other people of color have no achievements or shirk hard work.  History teaches
us that not long ago, the exact same criticisms were leveled at us, that we were
the stupid, the unassimilable, the depraved, the criminal.109  And our own expe-
riences, whether they be of racial epithets, glass ceilings, or hate crimes, reveal
the continuing existence of racial prejudice.

III.C. APAs Still Suffer Racial Discrimination:  The Present

[1] Many might agree that racism hurt APAs in the distant past, but question
whether such racism continues in the present.  They assume that APAs cannot
possibly face discrimination because they are the “model minority.”  Although
the Civil Rights Movement has unquestionably decreased the quantity and
quality of racism against all people of color, racism continues to burden APAs.
We may be optimistic about the future, but we should also be realistic enough
about the present to realize that racism has not gone.

III.C.1. Stereotypes Plague APAs

[1] For example, stereotypical portrayals of APAs still mark us as unassimilable
foreigners, the very same prejudice that contributed to racist immigration and
naturalization policies, economic discrimination, and internment.

[2] Consider Senator Alfonse D’Amato’s egregious caricature of Judge Lance Ito,
who presided over the trial of O.J. Simpson.  Judge Ito is a U.S.-born citizen,
whose parents were in fact interned during World War II.  He speaks English
with a “standard American accent.”110  Nevertheless, Senator D’Amato mocked
him in a halting, ungrammatical, heavily-accented English: “Judge Ito loves the
limelight.  He is making a disgrace of the judicial system.  Little Judge Ito. . . .
Judge Ito with the wet nose.”111

[3] These stereotypes, perpetuated not only by popular media, but by political
leaders,112 help construct society’s conception of APAs.  In turn, such views help
construct limits, such as glass ceilings in employment, in the lives of APAs.113

They also lead to racial harassment, as in the case of Marine Corps. Captain
Bruce Yamashita.
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[4] When Captain Yamashita entered Officer Candidate School, he had impeccable
credentials.  A star tailback in high school, he had been active in Hawaiian poli-
tics,114 had excelled in education, and already had a juris doctorate (J.D.) and
masters in international affairs (M.S.F.S.) from Georgetown University.  Never-
theless, at Officer Candidate School, he was hounded by racial slurs.  He was told to
“go back to your country,” informed that the U.S. had “whipped your Japanese
ass” 115 in World War II, and routinely called “Kawasaki” and “Yamaha.”116

[5] The slurs were not enough to deter Captain Yamashita, but he was later dis-
missed for alleged “lack of leadership.”  Captain Yamashita refused to accept
this injustice and eventually won a reinstatement with an official apology from
the U.S. Navy and Marine Corps.  This episode should give pause to all Ameri-
cans.  APAs in particular should wonder: If even “hyper-qualified” candidates
can suffer such racial harassment, what fate awaits those who are merely “over-
qualified” or just “qualified”?

III.C.2. APAs Suffer from Employment Discrimination

III.C.2.a) The Parity Concept Introduced

[1] Because subtle, institutionalized prejudice is persistent but difficult to expose,
civil rights officials began in the early 1970s to search for more practicable tools
to root out racism.  They began to compare the percentage representation of minori-
ties in the relevant labor, business, or applicant pool (baseline percentage) against
their percentage representation in employment, contracting, or university admis-
sions (actual representation).117  “Parity” is defined as existing when actual rep-
resentation approximates the baseline percentage.  If a minority was under par-
ity, government officials became concerned about possible racial discrimination.  If
a minority was at or over parity, they assumed an absence of discrimination.

[2] The parity measurement came into prominence after the Regents of the Univer-
sity of California v. Bakke118 Supreme Court decision in 1978, when Justice Powell
announced the Court’s “diversity” rationale upholding the constitutionality of
some race-conscious admissions schemes.  For a time, the turn toward a diver-
sity-based rationale, measured in terms of “parity,” allowed affirmative action
to continue in the face of Supreme Court retrenchment on civil rights issues.  As
long as the Court was willing to call “diversity” a compelling interest, 119 many
forms of affirmative action could flourish in relative obscurity, under the patina
of constitutionality left by Bakke.120

III.C.2.b) APAs Are Under-Parity or Would Be but for Affirmative Action

[1] In many areas, APAs are not near parity.121  In academia, APAs are underrepre-
sented in numerous fields, such as history (2.2%), sociology (2.2%), English/lit-
erature (2.1%), philosophy (1.8%), education (1.6%), psychology (1.4%), politi-
cal science (1.3%), and  law (0.9%),122 and are conspicuously underrepresented
in higher education administration and management.123 Nonetheless, the pre-
dominant framing of racial discrimination issues in Black-White terms dimin-
ishes the significance of APA underrepresentation.124

[2] The same goes with APA contractors.  As a case study, consider California, in
which multiple local government studies have documented the under-parity
status of APA contractors.  For example, in San Francisco in the late 1980s, APAs
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constituted 20% of the baseline percentage of
construction contractors; however, they received
only 5% of the school district’s construction con-
tracts and less than 1% of the city’s overall con-
struction contracts.125

[3] Similarly, a 1992 local study of city employment
in San Francisco revealed that fewer than half of
the municipality’s departments met the 1990 cen-
sus workforce parity figure of 2.9%.126  APA pro-
fessionals in San Francisco are particularly under-
represented in the fields of public safety and judi-
cial services.  The city and district attorneys of-
fices and police departments are at 50% of the
APA parity rate or less.127  Periodic studies indi-
cate that workforce parity for APA professionals
in San Francisco is declining, with fewer depart-
ments today meeting parity than in the previous
10 years.128

[4] Finally, when APAs are at parity, it is often due to
affirmative action.  Take firefighters for example.
In 1974, the San Francisco Fire Department had
only four APAs out of 1800 firefighters.  After a
court-ordered affirmative action plan, the Depart-
ment now has 174 APAs.  As explained by fire-
fighter Captain Bernie Lee, “[w]ithout affirmative
action . . . Asian Pacific Americans would not
have had the opportunity to enter in such large numbers.”129

III.C.2.c) Parity Obscures Discrimination Against APAs

[1] From statistics that show APAs to be at or over parity, society jumps to the con-
clusion that APAs are free from discrimination.  Unfortunately, these statistics
do not tell the whole story.  Not only do these purely quantitative measures
miss qualitative differences in treatment afforded APAs,130 they also invite mis-
conceptions colored by the model minority myth.

[2] First, just as the presumption that “under-parity necessarily means discrimina-
tion” is wrong, so is the presumption that “parity necessarily means no discrimi-
nation.”  The Asian admissions controversies of the 1980s illustrate that over-
parity representation and discrimination against APAs are by no means mutu-
ally exclusive.131  Indeed, various studies reveal significant evidence of over-
parity representation in certain fields coupled with continuing discrimination.132

[3] Second, the numbers showing over-parity status in one field might hide the re-
lated under-parity in other fields.  Take the distribution of Ph.D.s for example.
In 1993, almost seventy percent of all APA Ph.D.s were earned in engineering, life
sciences, and physical sciences.133  And in these fields, APAs enjoy over-parity
status.  On the other hand, as of 1992, APAs were seriously underrepresented in
the humanities and social sciences.  Similarly, a study of San Francisco city gov-
ernment employment reveals that APA professionals are concentrated in the di-

Recent data

show that,

among all racial

groups, APA

faculty suffer one

of the lowest

tenure rates

(41%),

significantly

lower than the

overall rate

(52%).



22

visions of Operations and Finance, Education, and Health.  Thus they may be over-
parity as “engineers, accountants, analysts and technicians,” but under-parity as
“police officers, firefighters, or attorneys.”134

[4] Third, over-parity status at the entry-level does not mean over-parity status
higher up on the promotion ladder, when APAs bump into the “glass ceiling.”135

For instance, recent data show that, among all racial groups, APA faculty suffer
one of the lowest tenure rates (41%), significantly lower than the overall rate
(52%).136  Similarly, at the executive or managerial level in higher education,
APAs occupy only one of every one hundred positions.137

[5] Fourth, facile inferences drawn from over-parity statistics deny the ethnic,
class, and gender heterogeneity of the APA community.138  Aggregated group
statistics offer a monolithic picture of APA success; but whatever economic and
educational achievement that has been attained, it is not shared uniformly by
the various subgroups within the APA category.  For example, most of the repre-
sentation in higher education employment is attributable to East Asian and
South Asian Americans.  Just because East Asians, say, are over-parity (in cer-
tain fields, in certain career stages), one should not presume that all other APAs
are similarly over-parity.  Gender provides another crucial but ignored variable.
Gender differences between APA men and women may be as great or greater
than interethnic differences.139  To cite one example, APAs are the only racial mi-
nority group where men outnumber women in such a high proportion (79% to
22%) in full-time faculty positions.140

III.C.3. APAs Are Victims of Racial Violence

[1] Finally, consider the racial violence that continues to plague APAs.  Although exact
numbers are unavailable, various governmental commissions and community
groups have detailed a disturbing rise in the number of hate crimes.141  In fact,
according to the U.S. Civil Rights Commission, in certain cities, such as Boston
and Philadelphia, APAs suffer the highest per capita hate crime rate of all racial
minorities.142

[2] A defining moment in racial violence against APAs occurred in 1982 with the
murder of Vincent Chin.  Mr. Chin, a Chinese American engineer, was beaten to
death with a baseball bat by two laid-off auto workers, who blamed Japan for their
unemployment.  This hate crime “stands out as a perverse symbol of racist vio-
lence,” for it reveals a sickening, irrational causal chain.  The unemployed workers
“transferred blame not only from the Japanese government to the Japanese people,
not only from the Japanese people to United States citizens of Japanese descent,
but finally from Japanese Americans to anyone unlucky enough to bear Asian fea-
tures.”143

[3] This horrific event catalyzed APA communities across the nation to unite
against racial  violence.  While such community activism has increased societal
awareness of the problem, hate violence continues to endanger our communi-
ties.  For example, in 1992, Mark Cleaver, clad in military camouflage and heavily
armed, shot three people to death, including Junko Nakashima, the wife of a
prominent nursery owner.  The killer ’s half-brother stated that Cleaver felt the
Japanese came to this country, bought up a lot of land, and got rich while
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“Americans” remained poor.  “He felt ripped off by the Nakashima family,” the
murderer’s relative explained, “Wouldn’t you?”144

[4] Even more recently, in the summer of 1996, Thien Minh Ly, a UCLA graduate,
was stabbed dozens of times by a suspect who casually noted in a personal let-
ter that he had recently killed “a jap.”145  Police investigation revealed the suspect’s
ties to a White Supremacist organization, and after meetings with APA commu-
nity activists, the prosecution has sought a hate crime penalty enhancement.146

[5] Regrettably, there are simply too many incidents of racial violence to recount.147

Indeed, there are enough to warrant an annual survey by the National Asian
Pacific American Legal Consortium (“NAPALC”).  According to NAPALC’s most
recent audit, 458 anti-Asian incidents were reported in 1995.  Southern Califor-
nia witnessed a striking 80% increase in such incidents from 1994, with New
York and Northern California reporting approximately 10% increases.148  These
hate crimes, which not only injure the immediate victim but also terrorize the
surrounding APA community, should demonstrate—even to skeptics—that ra-
cial discrimination against APAs continues.

III.D. Admission Ceilings: The Problem of Negative Action

[1] Some evidence suggests that universities, concerned about too many APAs on
their campus, have instituted informal ceilings on APA admissions.  Certain
politicians have argued that such admission ceilings on APAs result naturally
from affirmative action for other racial minorities.  They contend that once you
take race into account in admissions, race can be a plus as well as a minus.149

Needless to say, this has been a source of great concern to APA communities.
And given the issue’s complexity, APA frustration is understandable.

III.D.1. APAs Can Be Treated with Affirmative Action,
Neutral Action, and Negative Action

[1] To clarify matters, it is helpful to consider three possible regimes.  First, APAs
could be included in race-based affirmative action.  Second, APAs could be ex-
cluded from affirmative action and treated indistinguishably from Whites who
are similarly ineligible.  Third, APAs could be capped by an admissions ceiling
such that they are denied admission in order to admit more Whites (not other
racial minorities).  These three regimes may be called affirmative action, neutral
action, and negative action.150  We discuss each regime in turn.

[2] Affirmative Action.  Given that the model minority myth is a myth, it may make
plenty of sense to include APAs, or at least certain Asian ethnicities, in affirma-
tive action programs.  Indeed, in those fields where a race-based affirmative ac-
tion program is in place and APAs are under-parity, we recommend a presump-
tion in favor of their inclusion.151  Although the ultimate decision is case-specific
and fact-intensive, we believe that in areas of under-parity, some cogent expla-
nation must be offered for their exclusion.

[3] Neutral Action.  When such an explanation is offered, it will be reasonable to ex-
clude APAs from the affirmative action program and treat them no differently
from everyone else excluded, such as Whites.  In other words, admissions will
be neutral as between APA and White admissions.  The rationale would be that
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since APAs do not warrant affirmative action in this particular case, they will be
treated no differently than Americans who happen to be White.

[4] Negative Action.  Negative action does not treat APAs neutrally as compared to
Whites.  Rather, it favors Whites over APAs.  This is what happens when universi-
ties institute an admissions ceiling on APAs.  It means that at least one APA will be
denied admission, although if she were White, she would have been admitted.

III.D.2. We Can Simultaneously Reject Negative Action
and Embrace Affirmative Action

[1] While it may be perfectly legitimate to treat APAs
with affirmative action or neutral action, it is
never appropriate to treat them with negative ac-
tion.  Negative action is illegal.  APAs who are
harmed by an explicit program of negative action
can and should protest and file lawsuits, which
they should win under current anti-discrimina-
tion laws.

[2] What APAs must understand is that negative ac-
tion against us does not result from affirmative
action for other minorities.  In fact, in cases of
proven racial disparities between APA and White
admission rates, the causes have been either ste-
reotypical treatment of APA applicants or other
preferences, such as that for alumni children, who
tend to be predominantly White.152  Furthermore,
eliminating affirmative action does not eliminate
negative action.  Regardless of whether a presti-
gious university practices affirmative action for
other racial minorities, it may still enact informal
measures to limit the number of APAs on campus.

[3] In sum, the only two legitimate regimes, espe-
cially for APAs, are affirmative action and neu-
tral action.  The specific facts of the situation will
determine which regime is appropriate.  When
APAs are not included in affirmative action (and
given neutral action), they will suffer some indi-
rect burden caused by the preferential treatment
given to other racial minorities.  But this burden
will be shared across the board among all those
who are not included in affirmative action, such
as Whites.  And for reasons identified above, we
believe that the benefits of affirmative action out-
weigh the burdens, especially when they are dis-
tributed broadly.
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IV. Conclusion

We Have Common Goals

[1] America’s seemingly intractable legacy of racism has hurt all Americans, espe-
cially those of us who happen to be racial minorities.  Besides wasting human
resources and destabilizing our society, racism has led to needless stereotyping,
suffering, and cruelty.  It is this social problem of racism and White privilege
that affirmative action fights.  We seek a society where race is no longer an axis
of social division, inequality, and hatred, nor used to create a repressive social,
economic, or political status—a goal that we hope is shared by all Americans.

APAs Can Play a Critical Progressive Role

[2] We must all recognize that racial discrimination continues to exist in America,
even against APAs.  We must further recognize that affirmative action helps all
Americans, including APAs, and that supporting affirmative action does not
mean authorizing negative action against APAs.

[3] APAs can play an extraordinarily powerful role in the debate because they can
declare their support for the programs even when they are not directly ben-
efited by them.  In certain contexts, it may be legitimate not to include APAs—or
other racial minorities for that matter—in affirmative action programs.  In such
cases, they should be treated indistinguishably from Whites.153  If a White per-
son then complains about the “preferential treatment” given to certain racial
minorities, then the similarly situated APA can answer:

[4] As a racial minority, I continue to suffer from various forms of racial
discrimination.  I have personal stories as well as statistical documentation
to prove it.  And in that sense, I am disadvantaged compared to you,
simply because of the color of my skin.  Nevertheless, I am willing to bear
the same burden that you bear caused by affirmative action.  I am willing
to share this burden to help us get beyond racism, to reach a fairer society.  I
am willing to go beyond my self-interest in order to strive for a community
of justice.  Are you?

We Must Seek Alternatives

[5] As the next generation of APA scholars, activists, and political participants, we
must demand alternatives that go beyond identifying victims, taking existing
sides, or proclaiming good intentions without forwarding solutions.  To those
who wish to abolish affirmative action, we must ask what is their alternative.  If
they have none, their agenda should be rejected as non-responsive to the chal-
lenge of building a more equitable society.
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[6] Recently, opponents of race- and gender-based affirmative action have advo-
cated replacing it with class-based affirmative action.  But these two programs
are not mutually exclusive.  Universities, for example, can and do consider mul-
tiple “diversity” factors—not only race, but also socio-economic disadvantage—in
its admissions decision.  We must also recognize that the two programs target dif-
ferent, although somewhat overlapping, problems.  In particular, if social con-
tact among the races is necessary to decrease racial prejudice, a race-based affir-
mative action program is better tailored to promote racial harmony.  Finally, we
must ask whether class-based affirmative action is being offered only as a ruse,
to assuage progressives while dismantling race-
and gender-based affirmative action.  A genuine
commitment to class equality would lead one to
target resources at an individual’s formative
years—with anti-poverty programs that provide
adequate housing, nutrition, and education to chil-
dren.  But oddly enough, the programs mentioned
so far would instead give mild preferences late in
life, in admissions or employment.  This should
give use cause for skepticism.

[7] In sum, we must demand serious, genuine alterna-
tives that reject both liberal and conservative shib-
boleths.  Liberals suffer a blindspot by thinking
that all racial discrimination falls between Black-
White poles.  This tunnel-vision has allowed con-
servatives to rally to the cause of APAs and to
portray us as a racial minority victimized by so-
cial engineering.  We call upon liberals to take
discrimination against APA communities seri-
ously, to reject model minority stereotypes, and
to include APAs, Latina/os, and Native Ameri-
cans into national debates on race.

[8] Conservatives suffer their own blindspot.  Their
crusade to terminate affirmative action fails to address over-parity discrimination
suffered by APAs.  In fact, conservatives have typically led the charge to weaken
anti-discrimination laws and the agencies that enforce them.154  We call upon con-
servatives to cease using APAs as their “racial mascot”155 to arrogate moral au-
thority in furtherance of regressive policies.

[9] Finally, APAs must be mindful of their own blindspot: We possess a “simultane-
ity” in which we can be both victim and perpetrator of racial oppression.156  We
must reject a self-congratulatory embrace of the model minority myth and reject
policies justified only by the narrowest self-concern.   Most importantly, we
must denounce the prejudice within our own communities, which allow us to
care less about social justice and more about individual self-interest.

A Community of Justice

[10] The affirmative action debate affords APAs a unique opportunity to re-envision
a multiracial democracy.  In an era of global corporate restructuring and downsiz-
ing, APAs should do more than scramble for a piece of a constantly shrinking
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pie.  We should do more than aspire to be “model minority” managers of increas-
ingly scarce resources.  Instead, APAs should work toward a bolder reconstruc-
tion of society.  In coalition with all those genuinely committed to social justice,
we can together pursue a transformative program of social and economic ex-
pansion informed by the sort of deep democratic inclusion that places those
least privileged at the forefront.

[11] It is our hope that this policy analysis has provided much food for thought.
Modestly, we also hope it has elevated the quality of discussion on affirmative
action and the role that APAs play in that debate.  We would like to have per-
suaded those on the fence to support affirmative action, not as a panacea, but as
a partial step toward a more comprehensive agenda to address pervasive and per-
sistent inequalities.  For those unpersuaded, we still wish to have shown that our
support of affirmative action is not simply self-interested.  Rather, it is based on
a coherent commitment to fairness, which rejects self-interest and strives to-
ward a national community of justice.
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How to Use This Document

A Guide to Reading

[1] This document occupies an unusual space, somewhere between a ponderous aca-
demic article and terse commentary that conveys deeply felt sentiments bluntly.
On the one hand, the authors have not made the exhaustive effort necessary to
conform this document strictly to academic standards.  Those interested in more
traditional academic treatments are invited to read articles by the individual au-
thors cited in the footnotes.  On the other hand, this document goes much further in
addressing the genuine complexity of affirmative action and its relationship to
Asian Pacific Americans (“APAs”) than most political and policy literature to date.

[2] Readers familiar with the affirmative action debate should skim Part II, which
contains the general arguments in favor of affirmative action.  They should turn
their attention toward Part III, which addresses concerns particular to APAs.

A Guide to Using

[3] Individuals, especially APAs, who are genuinely uncertain or ambivalent about
affirmative action should use this document to help examine and clarify their
beliefs.  Community organizations could use this document as the basis for dis-
cussion in an exercise of deliberative democracy.

[4] Community and civil rights activists in favor of affirmative action can use this
document to bolster their cause.  First, it can be shared with all those in posi-
tions of power who might be persuaded by its argument.  Second, it can be used
to augment the array of arguments favoring affirmative action currently used.
In particular, it may profitably be used in speaker training sessions.  The cita-
tions, data, and legal analysis are thorough and up-to-date.

[5] Educators in high schools, colleges, and graduate schools can use this document
as a resource for analysis, discussion, and debate.  As teachers, we have an obli-
gation to approach the policy debate over affirmative action with comprehen-
siveness and care.  This document should provide an additional, unconven-
tional entry point of inquiry.

[6] Government officials can use this document to learn something about APAs, our
history, the particular forms of racism we suffer, and the dangers of assuming
that we are the model minority.  This document directly answers the common
cry of government officials that they do not know where APAs stand on the is-
sue of affirmative action and race relations.

[7] Similarly, media can use this document to help fill a vacuum about APA thinking
on affirmative action.  The national media has been slow in recognizing that re-
porting racial politics without considering all racial groups, including APAs, is
incomplete.  Adding the views of APAs is essential, especially with affirmative
action.  This document provides not only useful background but a starting point
from which to make further journalistic and investigative inquiries.
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increase the proportion of South and East Asian immigrants from middle and upper-middle
class families.  These professional class Asian immigrants were a marked departure from
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Affirmative Action After Croson and Adarand, 74 N.C. L. REV. 1141, 1152-53 (1996) (con-
tending that Powell’s forward-looking rationale in Bakke lost ground in subsequent
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before the Rehnquist Supreme Court.  Gabriel J. Chin, Bakke to the Wall: The Crisis of Bakkean
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CATION 29 (AMERICAN COUNCIL ON EDUCATION 1991) (noting that APAs were only  1.4% of
all higher education administrators in 1989, while constituting 4.7% of all full-time fac-
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124 See Wards Cove Packing Co. v. Atonio, 490 U.S. 642 (1989).  In Wards Cove, despite seg-
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that the categorical concentration of predominantly APA workforce in the low-skill
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ployers, thereby denying relief under the act triggered by the APA and Alaska Native
Wards Cove plaintiffs.
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ERNMENT 5 (1992).
127 Id.
128 Id.
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ally stronger median levels of educational achievement.  See id. at 23, 59.  “‘Not only,
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318 (1985) (unpublished dissertation, Harvard University)).
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Nishida eds., 1995).

134 CHINESE FOR AFFIRMATIVE ACTION, THE BROKEN LADDER ’92: ASIAN AMERICANS IN CITY GOV-
ERNMENT 5 (1992).

135 One definition of “glass ceiling” discrimination is forwarded by Bettina Plevan, Chair
of the 1992 Committee on Women in the Profession of the Association of the Bar of the
City of New York: “The glass ceiling refers to the transparent but very real barrier be-
tween middle management and its professional equivalent and the more elusive realm
of success at the top of the ladder . . . .”  Cynthia F. Epstein et al., Glass Ceilings and Open
Doors: Women’s Advancement in the Legal Profession, 64 FORDHAM L. REV. 306, 306 (1995).
For a discussion of how the glass ceiling operates against APA scientists and engineers,
see Paul Ong & Evelyn Blumenberg, Scientists and Engineers, in THE STATE OF ASIAN PA-
CIFIC AMERICA: ECONOMIC DIVERSITY, ISSUES AND POLICIES 165-89 (Paul Ong ed., 1994).

136 Escueta & O’Brien, supra note 132, at 8.  This means that APAs as a group also have the
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motion practices serve the same purpose as earlier practices that excluded APAs from
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in the best jobs and positions of privilege within occupations.  Ironically, model minor-
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ity stereotypes may trigger academic jealousy and fears of unfair competition that iso-
late APAs from established (and voting) colleagues as well as from junior faculty.  Of-
ten, such fears of Asian superiority are compensated by negative model minority as-
criptions of deficits in such intangible categories as “presence,” “self-confidence,” or
“collegiality” that are then used to deny APA candidates promotion or tenure.

137 Id. (citing Equal Employment Opportunity Commission, Higher Education Staff Sur-
vey, 1989 EEO-6 Detail Summary Report (unpublished data, 1991)).

138 Historical discrimination and contemporary problems provide the unifying social con-
ditions for construction of a pan-ethnic “Asian Pacific American” identity.  While it
makes historical sense to aggregate the experiences of Americans of Chinese, Japanese,
Korean, Filipino, Asian Indian, Vietnamese, Cambodian, and others of ethnic Asian
Pacific descent to discuss an APA history of discrimination, it is dangerous to aggre-
gate all APA groups in a contemporary “Horatio Alger”-like American success narra-
tive.  In fact, there are wide disparities in the socioeconomic status among various
Asian subgroups.  Ong & Hee, Economic Diversity, supra note 103, at 31-56.
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63 SOC. OF EDUC. 27, 29 (1990).

140 CARTER & WILSON, supra note 123, at 22, 24-25, 27-28. The authors report that in 1989, the
full-time male to female faculty percentages by racial minority group were as follows:

PERCENTAGE OF FULL-TIME FACULTY (1989) MEN WOMEN

 African American 53% 47%

 Latina/o 67% 33%

 American Indian 66% 34%

 APA* 79% 21%

* Note that ACE statistics use the term Asian American regardless of U.S. citizenship,
and therefore includes both citizens and noncitizens.  See also Escueta & O’Brien, supra
note 132, at 8.
This American Council of Education (“ACE”) study also revealed that in 1989, women
earned only 29% of APA Ph.D.s compared to 43% of all women earning doctorates in
the general population.  Furthermore, while APAs as a group have the lowest tenure rate of
all groups at 41%, APA women suffer an even lower rate of 31%.  Categorical concen-
trations also differ widely according to gender.  As mentioned above, engineering has
the highest concentration of APA faculty.  Almost 17% of all APA men employed in
higher education work in this field.  However, only 1.1% of APA women are employed
as faculty in engineering departments.  APA men are 4% of all full-time faculty, but
have higher percentage representations in computer sciences (10%), natural sciences (7%),
and first-professional disciplines (7%).  By contrast, the only over-parity representa-
tion of APA women exists in the field of foreign languages and area studies.

141 See generally U.S. CIV. RTS. COMM’N REP., CIVIL RIGHTS ISSUES FACING ASIAN AMERICANS IN
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Sing Vang, a Vietnamese refugee, in September 1985; a gang called the “Dotbusters” beat to
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death Navroze Mody, an Asian Indian American, in September 1987.  In 1989, Jim Loo,
a Chinese American, was murdered in a pool room fight in which he was called “gook,”
“chink,” and blamed for the death of American soldiers in Vietnam.  The same year, a
gunman motivated by racial hatred strafed a schoolyard with an automatic weapon,
killing five children of Southeast Asian descent.  In 1990, Hung Troung, a fifteen year-
old [sic] Vietnamese youth, was killed by two men, said to be skinheads, shouting “white
power.”  While screaming “Karate!  Karate!,” skinheads in Denver forced six Japanese stu-
dents to stand in a line and beat them with baseball bats.  In the summer of 1992, some
of the rioters in Los Angeles deliberately targeted Asian American businesses.  A nine-
teen-year-old Vietnamese American, Luyen Phan Nguyen, was beaten to death at a party
while onlookers yelled “Viet Cong.”
Kang, Note, supra note 112, at 1927 n.11.  See also Cynthia K. Lee, Race and Self Defense:
Toward a Normative Conception of Reasonableness, 81 MINN. L. REV. (forthcoming Dec. 1996)
(discussing the murder of Yoshihiro Hattori, a foreign exchange student killed in alleged
self-defense, and the shooting of Steffan Wong by a neighbor who presumed that Wong,
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her death in front of a New York city subway train in 1984.  He believed that he was pur-
sued by Asian demons and stated, “Now we’re even” as she died.  Jean Har-Kar Fewel, an
8-year old orphan and native of Hong Kong was found raped, murdered, and left hanging
from a tree in North Carolina.  In the apartment of the man arrested for her murder, po-
lice found a copy of a Penthouse magazine that included a photopictorial that eroticized
the torture, bondage, killing, and hanging of young Japanese women.  Paul Him Chow was
bludgeoned to death in Greenwich Village in 1988, his face and head beyond recognition.
Police refused to classify the attack as bias-related despite their determination that there
were at least four attackers and the victim’s prior complaints of harassment for being
gay and Asian in the same area.
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Department of Education, to Derek Bok, President, Harvard University (Oct. 4, 1990)
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153 This sort of treatment is called “neutral action,” in contrast to both “affirmative action”
and “negative action.”  See supra III.D.1, ¶3.

154 For example, during the Reagan administration, the Office of Federal Contract Compliance
Programs, charged with enforcing Title VII anti-discrimination laws for public employers,
suffered severe budget cuts that slashed personnel more than 50% between 1979 and 1985.
M.V. Lee Badgett & Heidi I. Hartman, The Effectiveness of Equal Employment Opportunity
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155 Sumi Cho, A Theory of Racial Mascotting, Remarks at the First Annual Asian Pacific
American Law Professors Conference (Oct. 14, 1994) (discussing how APAs have been
relegated to the role of a “racial mascot” for conservatives in contemporary political
battles).

156 Eric Yamamoto forwards the concept of “simultaneity” to convey that APAs as a group
are not simply subjugated by Whites or manipulated by Whites as a “model minority,”
but also exercise agency to oppress African Americans and Latina/os.  For example,
APAs may be discriminated against by Whites (ceilings on Asian admissions at elite
schools); be manipulated by Whites (forwarded by affirmative action opponents as the
true victims); and simultaneously be perpetrators of oppression (by opposing affirma-
tive action when it does not serve their immediate interests).  Professor Yamamoto ad-
vocates “interracial justice,” a basic commitment to anti-subordination among groups
of color.  Eric Yamamoto, Rethinking Alliances: Agency, Responsibility, and Interracial Jus-
tice, 3 UCLA ASIAN PAC. AM. L.J. (forthcoming Oct. 1996).
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